SREE NARAYANA GURU
COLLEGE OF COMMERCE

Metrics 5.1.4:
The institution adopts the following for redressal of student
grievances including sexual harassment and ragging cases

Implementation of guidelines of statutory/regulatory
bodies of AntiRagging and Internal Complaints
Committee




UGC Guidelines of AntiRagging
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fwafdene™ srgam smaeT

JfeRgET
T8 faeell, 20 A, 2016

9. Bl 1— 15/2009(?31W?ﬁ)—|q%q|qa|o1e4 I AT JTH, 1956 (3 BT 1956) & aﬁzé‘q' 26 B
IU—IMFDE (1) B GRT () & I Uad USRI & e zq fAeafdenad srgem T

faferasi &1 o wRar § - —
(1) 3 fafrze S= Ren el § AT R Aoy fafgw, 2016 (e deeE)” © AE W
S ST |
() ¥ fafrrm woros # garE @ f[fY § @y A 9 |

2. feafqenem orgem smamr & fafwem, S Rem Sl # W ov e, 20097 (396
IR TE Al & @< ) & 07 3 & IU e AT dY Bl 77 3(3) B dIe

fr=forRad &T Sirer 9v ; —

3(3). =it Y B &1 @dH wfaee a1 GPIQJT) e BB T, YoM, &, S, ST,
for @wa <iffrel wfeq) e ugfy, aga ey, T, &‘I?IILI'-ch a7 ey,
S, AT AU AT SN oM @ SMER UR YNNG 3fefdal ARG Udredl (Sas
U4 qiEshRYl) Bl g |

NHER SruTel TE. A=, afa (o)
[fastToT 111/ 4 /31491, / 149 / (113)]

3227 GI/2016 H
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 29th June, 2016

No. F. 1-15-/2009 (ARC).—In exercise of powers conferred under clause (g) of sub-section (1)
of section 26 of the University Grants Commission Act, 1956 (3 of 1956), the University Grants
Commission hereby makes the following regulations namely:—

(1) These regulations may be called “Curbing the menace of Ragging in Higher Educational
Institutions (third amendment), Regulations, 2016.”

(2) They shall come into force on the date of their publications in the Official Gazette.

2. In UGC Regulations on Curbing the menace of Ragging in Higher Educational Institutions,
2009 (herein-after referred to as the Principal regulations), in Para 3 the following shall be
added after 3(i) under heading what constitutes Ragging.—

3(j)- Any act of physical or mental abuse (including bullying and exclusion) targeted
at another student (fresher or otherwise) on the ground of colour, race, religion,
caste, ethnicity, gender (including transgender), sexual orientation, appearance,
nationality, regional origins, linguistic identity, place of birth, place of residence
or economic background.

Prof. JASPAL S. SANDHU, Secy. (UGC)
[ADVT. 111/4/Exty./149/(113)]

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



UGC Guidelines of Internal Complaints Committee
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AMY SR e w3y
(forafamers sgem o)
PR
T feeen, 2 WS, 2016

foRTa~oT, ey v S99 guR) faffE 2015

1 9 91-1,/2013 (& H. . THfdvafdened e mANT AR 1956 (1956 BT 3)
o Sa A & 1= 20 & SU—arJeve (1) ¥ AYad ¥U A UST Y I ARIH 26 & s
(1) @ gRT (SN) §RT Ued PRI & fharaa ogaR favafderncry srga™ Mt vaggRr =1 fafem
T #= 3@ B, T —

1. g oY, STRINT U9 WaR™E— (1) 3 faffaw fawafdencra srgem ominT (SR Mfére wverm=i # Afger
FHAIRAT 7T BT & ARIH Sclied @ FRra<or, e vd g9 guR)  fafaw, 2015 Fgeme |

) 3 fafrgs wRa af # $ft IR A FwIEl R AR B |
(3) TRHNI AU H I UHRME & I | 9 AR A ST |
2. gRATTS— &1 Il H—qercd favaaeg & o=id | gl STl 8-

(@) “NfsT Afar A 3l 8 fbll W oMy 9 B ve YT Afde—are 98 JoR § 8 A1 e, B B
T H BT dR | giIare! gRT ®ls i gdrsar © & &1 IR a1 8;

@) R ¥ el € B A H AR B dfe Sdied (FRaxvn, vy vd |He) SifefRm,
2013 (2013 T 14);

@) aRER” @1 e 9 W SfUar M W 7 el R ST’ AEd AR a1 39d] Adg RN
Jlaan S GRIBIeTd, YANTRIES, ofdeR Bicl, 3faTd, Bid, Y, BT dww, BIAEN, Ao Bel,
wfegH, A USd e, UGl S Il TT 3 BB AU O WReY &g, bed, 96 ued
sarfe Red € den Rrad el gRT S=alen @ o & w9 H SR7 fear o e~ o 98
URaEd WA & Sl I© 9 AWM ¥ 3 O & oIy, 9 WM & famar &3 990 8

2136 GI/2016 )]
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S

I TR, AT, JeFI 90T, IR—Jue & foy, g—em@afdy arell Fgfaqal & foy, Rkl & fog
STAN fhy S 7 WIHI, ARgde T9RE], Tddme sMeHl gd Ul 81 3 Tffafery {5 ®18
fdd T BN 3fAdl IRk eI GAH & T B & ©U § 4N of V& 8—I8 A 9
gReR | aftaferd €

“ARNT BT 31ef 2 fAafdenery e IMANT ST favafdenerd sgar AR i 1956 (1956 BT

3) @ AT 4 B I WM &

g AfeTdl” W e S99 Al W E Sl Ve NI AR § BRIkG © o P fhel <t

Scired @ R &l SRR dx—aqal d W4 fodl afdd & afs $u 9 9w=g § off gRféa
TS & RIRG & 9 VT Afdd U HHAr) 81 Adhdl § IRMdl S99 Nifsd Jfdd &1 Ub dHaR]
B Ahdl & AdT Uh a1l BT 3fqdr AfAAad 8 AhdT ©;

(@p) “HHaRl” &1 A, 39 afdd | T (S fdfaw § oRwifa fear mar g den ga ga fafsgsr o

gfte & ufemefl, Rremefi se@r 9 org 59 9m | N 9F 9 2| aTaRe e § oW B,
AR,  SEAIA—TEIh AMI—FEIS a8 d JoFR H & AAA] a1, T &3 Jemdd ¥,
IRATTTS FTY—TR & FHoT ferar RufR # wrika afdaat 9

©) “PRIBR WEBR” A 1 © SR WAeie WA & WW dRIGR] YNGR, a8 {59 99 3 9 S

@)

ST B T R S # Sty e FRRIM BT AT Y9 afferd € | ardeiie wY |
[ g Sl & oy, SRIGRI WReER! F 31l & RIS UHeRT ST & = AR
HAR} (afTexor, Fa=or ud ordrd) oM dor s9a waded FIEl § g9l W g

IR AfATE FRIF (TIS8MS.) ¥ 31 5—Ud fdeafdenerd Sl iees 2 & gRT (S) & 3fid

it & AR 2, U U& Heldeleld Ol 3268 12 (T) & Su—osrgeus (1) &I arT (@) & 3ef &
IFAR & AT U U R Sl A favafdenery & wu H fJeafdenaa gam T srefem
1956 (1956 T 3) ® ST 3 B I &;

(@mg) “smaRe Rrera Affy’ M) e d oreled dfAfe) ¥ e g 37 fafvgal & faf 4

% IU-FIFRM (1) & 3 & AR SR Wfed AR §RT fSd & S arell JaRe Rierd
affa & g1 It uedl | B M S dren b5 e by g, f o

affa o oiffies Safies deel faare <@ (Shgaiiogayd) W e & sm<aRe Risud
| (erswirdl) & wu H gifed far S ARy

e, 918 dTel Al H ITacR e W VAT gHied e 6 g9 fifml & oaia smaRe
Rrerad o= & T T Ta Hara &1 T mawde 2 | 93 b v e g9 ffadt & graemy
ST 91 8T,

IRfera wfafafer # O ve weeRn, @ ufa aeget ke wife R, e IR # ST /e oran
5 U TR% ¥ AT B A AN B WP ¥ oifId Icdred Gaell BT BT Sodad I
RERT & A9 | fHar o j81 8— o & oiffie ST amal &1 ararg d 9rfieRy &xr, fasd
A TR ST Tsdidl # 37qdT g oifiTed Scile BMEl § T8N HRAT 3fear T ey ol
ERT &I S &I Sird gedrel ¥ qdl Bl gebed ¥ qdR a8 Al e,

(@) “<ifre Sieq” &1 aef 8—
(i) U e orrErEl AR foad B wu § oifte waAn o gede o g1 W) § s o

AT 37T Holgd BIkl, A Bl &, SUAMSIA® Bl © 3fdl b Ufadhd AR ]
WRT gTaTaRel YT Rl € QNaT IRAfdd 3fral gHd! WX IR gRT SifiFar @ iR uRa
PR el Bl & T Y et # frefaRad saifdd e ar waeRt § BIg WYt a1
I AfH I Y TR FdER WA (T’ WY IR | a1 o dR W) T

(@1) <iffrp 9T | gad s W AU ARIRG, AiRgd frar IR AiRgd & AR aIs
TR

(@) i1 3TgUE AT SR DRl

() otfrerargad fewelt e
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(€) TARS WU I Hae T AT URT g7 & BT DI PBRAT
) arvelal wfecy e

(1) = oRRufoal & I fft o & @rrar o9 oS e ar | #) Ife T urm o ®
AT 98 U ¥l 9aid @ IR H ® A7 S9N Hefad § Rrd @mue wu | ar fou v H
iftre dad o 8-

(@) foU dR 9 a1 UeT ©U ¥ A FIER <7 &1 IRIGT Sl il 9qAgH & Uael # &,

@) & & e | U S 9 1 g dR A Sh1ae e Bl gHD;

(@) Wag Afdd & IAHE AT SHD WA B Ui BY dR F A1 W IR W GgHBT T,

(%) U <BA ¥R ZAHAS AT gYYOT ardraRor UaT e

€) VAT TR BRAT SN b g Al B wNeT S YREN, YIS el S ARRD
Tl BT GG B aTel B

(Ta) "B W] B 3 IW Ffed @ forg g fo9 fafdraa uaer e gon 2 < Fafid su & a1 )
Rrem A & b S=a e R H, Ud ITIT UIGUHA BT ARV PR @ B o oy
Jrafer ufRreror urgashd Wl wAe &

grd, 0 R v @ 9 gfe dis offte Sailed @Y e Bidl € S 9ea e gwerd
URER H T U DI UlhAT H 5— JEU g8 YIe U el g © I $9 QA & SR W
T BT BT Sod Rl GRAF BT BT /T ST

g U UAT BT Sl fhefl Seaark e T & yae urw & a2l 99 O H arefler @
IR 9 BE & U BIE T SieT BT & O S S Sod AR BT BT AT ST,

(@) fesd IR afad gRT SaleT S Refd @ guiiar @ o9 it Saiied @ ger fasft Ry
fdd gRT A1 fxfl 91} & MMeH! §RT @ T8 81 SIf A7 A S99 Sod Af&d IRA™ &1 HHAN
JFrdT IAPT B o—dfcd I WM H U AN © Sl 30 3 [P HH AT IgaW
3ITT BT &;

(@) “IafreT” T 31t B il afdd 9 TeRee adER E BY dR | a1 98 dR ¥ e
T @I Ad fodr gl €

(3m “HrIRerer” o7 rf ® Seaar e e &7 uReR o wnfae €

(31) @IS fI9mT, |ITeH, SUhHH, URTSM, ST, WA, BT, WRAT Fefal THie Sl SUY
IR e AWM gRT T ORE AT T w0 I Sy (A gRT e dR | srerar
YT Y AT, @A arel a1 S9N It g;

(@) W B Welhe WA, W, Td gRER a1 U@ a1 Solge &5 AR 98
AT © AT Tl AT I IR AfeNd FRA B FiEw, @W&Wﬂﬂﬁﬁm
% forg SUanT 81 far < <@ E;

) T DS W RaH HHART 31qaT B U ISFIR & SRM AT S’IIT & SR 31T
Igd & aur o 1fafafsr § arama e @ 59 dier e 7 0 9907 & forg
IR HRIAT & Sl I Iod Aferdh Axerd # sreagd & forg € |

3. SR e Gl 3 IfRfE—(1) TRe STk A ARe)

@1 HHAIRAT vd B & Ul e Saed @ FRIeRer vd vy Heel o N vd fafrmi § Swiad
RTSTST @1 AT BT Il aead SUgdd WU | Affeld e dol 39 fIFRMi &1 srawadarn
STINIR 37U Segre el Ud Rl ol Ff B,

@) <iffre Salied & faog Uaa™i ! JIfERIed ST do S9& [aId TaR—YER &I FHRad BT,
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() o b M @ FeH” (qﬁﬂﬁﬁﬂﬁwaﬁa%w@ﬁhmﬂﬁawwﬁmﬁqﬁﬁm
AT B, U BRIGH ATl BRI, AfBIRAT, HRIUTD], Fh Al Td BT EF?%NB%W%
DI GUTE! 1 A 9 S vd 51 fafvgdi # wonfia siifreri, uraareli gd a1l &l Sar)
I GAREd S T ST U I SRS M

(%) 39 91 @I UgATd 8T b W wU § AT HHARI AT BIARI Ud B8 BIF aA A o are
BE $5 UBR & oifld Scdred, YA Ud NV & If<id Hda-diel 8, dagar |l foi &
SHARIT Td BRI & Ui GRS e folf1 e 21 & v Fofarcas wu & Afhy a9 ;

) <iffre Sadied & ufd I R wed bl Aifd @) Jrdee ufiegar @

(Uh) | TR TR AT URAR PI, HGHIE, Icdre, TR 72T ¢l AT F Jad a9 B Giaagdl
B G gfte BT

() 59 vy # SFeddr U &1 {6 i Sciisd # @ wnfid &— do7 s9a |y & gl
ITATaRYT TS Td Ufax Scitsd 9 fawal § SIRreddar Uer AT

(Ta) oo faexforeT & wffdfera AT @R Wewyul el W), faftre wml w a1 Aifcd 98 R ofie
Idied & us Ud gRUMAT BT AT ST T FeIF & A TR & a1 Bl 9 o B gaT
P Ufd ST d BRAT Sl aF oifife Scaitsd Geell Reraal & @9emd & fore s9mar a1 § 91 s9a
IR # rIR® e afffd @ Jeil &1 fJavvr, S dua AT, frema & 9R | AfY enfe @
IR H JAMT A BIg AT MBI Ugel 9 & A e & A1 Gihd 7 (O b i dadasor
|y S it Iafied & v &, U9 Siver J=IICISoleN BAfe 3FIve ARSIl BIAHC— ol UH.3l.

TUE.E &R B o<IRe Rierd Jff) (Sved Hrclied BiRfc—as i) & JAM & Jifod
BT

e, 919 § T Y AW H SR e G gHed aXd 59 UPR & M &1 1o
M. & foru smawas Rigrdl & R W s4 fafigal & avdiig fbar T 21 o dls ot
e s fafeEt @ uraem=T & gRT 9" B0

(31) FHH=MRAT Td BTAT BT IUAT MM & IR H gam1, IQ I AR Iadred & RIdR U T,

@) maRe frera affd @& dewi gRT Rreral & Mueq, SARE iear |awsiia e &) uftsar &1
G AIeTeNd ®U I B B oy, Frafid fwgdl srerar ufRieror SrisH dererd SR,

(@) HHAIRAT T BEI & T UHR $ Idled & FRIGIUT g Afbd ¥U A TRRfid 9991 =18 98
Icdre el Uael SRl sierdar Ieack et e H Red usrshA Hael & SMUR WR 2| Aerdl
el W 9Tex fhel @l & BR

(Ter) SEd HHARAT T BT & U fhy 71U e Safied & forg I o T € S <fdsa e qern
O gRT 999 B & ATAR FAK BRIAE! HAT AT IRAR H i Iadied & FRI$RT g
AR ¥F Tl G AT YOSl Bl JenmRerfdy =,

(Ta) AT 9 RER & TSIFGRNI T8l I HHIRI & o a1 Rl & oaeid ol Sdled &l Ud
REAR & w9 H AL

(TF) I TRMEHAT P BT © Al il Icuied Bl RS Il (S IfeshR Td Ifshvor & 8l
THAT &) D Seddd & ©T H @,

(@) = fafvgdl & usrE @ [ 9 dax 60 oAl @1 @y # 37 Ml & wraem ™l &1 e
gFfad fear s, R saiRe Rrera |fafa @1 Fyfaa wiie ©;

() saRe Rreraa |fEfa gRT @1 18 Rule! &1 T90dg ®U 9 TR BRT;
(@) ve afie Refa RUC RrH SRR a/el @1, I96 MUem &1 fJaror 8, 98 JIR &A1 a1 39

AT BT XA XA

3.2 & B arelt Tffaferii—

(1) = fs, s sgar o= g geR @ Argd e g oiRe Riera o
QMEMIN) USRI HT, S IfEAH fHAT SIYIT der S ARI-9HY W 9enfd fdhar
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()

(10)

(11)

(12)

QM-I =T & Ao Ud 3 b dor Rl §RT 99 Bl dld ¥ eR
YA BT BT e SR M ar] fbar S &;

SeaaR  Sferh ERME BT PRIGRI UOGR gRT AERHS w0 I QR g9 fHar ST
IIRT T Ig <@ 9T a1y b SN &) RpRen &1 fharaas g9de9g w9 9
foar o7 @1 2 fF S| . B g & forv IERg Awifad W SUdiel $Riv
S wfee— RH drferd iR wad seRadr dfed (GFeR, Wil BIRR, 51 g
SR M) T (CTSURE, FATE TG I ddrell) Aftd i w9 4 =iy ||
BT 3 A &

IR / gaiet 9 faRy wY ¥ yarsal & RIBR a9 WKl 8 3R I gRT RIbrad b=
3R A SaTeT B BT B | &, o, o, ot UgR, sreuidd usdM, Td gd wd o
AW A AGRET AMITD w9 H AN 81 Tl & | THABRI AR BI 59 TR B
SRRfErTaall & Ui Ay AdeTeNedr vd fR SeRal & ufd Hdeaeliad BN @
SIERUCTSIS

FifP AT BTF AR SfFCRA BTF [IRY ®Y F MBI B &, 37 IeacR Afdrd AR
ERT I8 FiHed wRrar Sy & oy Aderor &1 Afdedr Jedl fawn fasr g w9 9 «anf
8 %% &

AR Iead” AT FRIHl gRT S9! it Icdre Rl ifd 1 emar &1 fafig wu
¥ 3t arfier gerr faar ST AR

I rpeffed W Biewl (RN 3@ AMd d9rH fAd™ ®w=l & ®U § 97 Sl )
(TR 3R eAar FET & &5 dwai gRT foliT |aell |3l &7 U+ Iwgel 1d
geedl qreasdhAl | e @3 afee | o we fawal | o+ g9 werfiear €1 Sg den
S R UN & ®Y H IR w9 ¥ 91 ¢ qT g9 oy el wer Rurd @
STIRT BN o, 39 IR H, ufaf Suder &g o &

IeaaR Wfere WM H uemEdl & oy Fanferd AfHE! ureassHl H avdd WU ¥ olffie
HISTHROT Tl oiffTs Sadiled &1 AHRRI W Uh HUGUS 8T IV | Swadk Iferdh
AR & G faurT 3 Aie 9l & foly driwned Mg s 9 derfad o S
ELRN
AR JeacR Qe HRFE H O RE AdRI I ARIEl $ id W S a8y AR
59 fory Quitiiera quisIfore RmRieTar 8 @2y,

Py JeacR WfeTe A f5ea e uReR 8 R geprer Haedl @aven 98d SR ©
AT 37T AWM & AN @ AIHd IR d I GRS §Hel 9 &, g8l gaia Jerel
ARAT YAFRIT UG XG—IGTd DT Teh Iff~ar 3T 2;

T U9 el dRE | URIEd {gReT W IMaedd WU W BMT A1Mey foTHH AfZer gRew
WIh Few A AT H 8, oy A 991 R2 | GReTl WP Fgfad & ¥t d i
Ade-Teierar Ufer & U o & w9 | A S Ay

IR Qe FRIH 3Maedd w0 ¥ favad- S Jrarra & gRRad s faRiy w9 4
Seacr A W @ favgd oRe’t @ srax i faumt & wem S sTsaT,
QTR TIARTRIT Tl e 3R Ry w4 9 ¥+ 59 d& uga urn e
gﬁaaﬁﬁaﬁ$%nw%ﬂé|§qma%ﬂamma§amw%mmﬁaﬁ?

T I R R T8 Red €1 FHARI Ud BTAl g§RT YRl IR
W@ﬁﬁwmwmsﬁqw$wmmﬁwéﬁ$m
TeaeR e HRIHT gRT WRINEE AT BT Yo fbar S =nfey;

M ITacR e FeHl gRT Afeell BETEaR &1 |@ &I wreIfiewar &1 91 | Afger
BEEN, S 99 THR & Icls ¥ Al 980 GReM UM oxd 8, 99 S e & 9
TRI W, T UG AT A H g1 A& | I=d e s9gd gar Al & foy s
SRS
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(13)  gar Bl &I o1 H BEE™ H R SR $I GRET & AHA DI Wedd qui Rl @
MR FTEI §A1T ST @72y | URER &1 GRem Aeell NIl &1 Afgell dHaRl Ud BT
P GRETHAGAT & wU H 81 99 M1 AMRY, O b AaedehdT A 1P |qaeor a1
gferfiar fFRRIN 3@ oI ST @1 @aadl H derdl dxa— faRivax Afgdr dHar) g

(14) w1 SR e WRUF @ fou vafa wrew gfwmd B st € | Al @
fowg & o uftbar # o Aol Srgex SR 1 qAT gqe Wi & U S 0 [y @
HaTg IS B AR,

(15) werfderneral 3§ AT Ao ges g =1q] fhd oM =1y vd S o e S =2y
IR T2 oIt Scdied faRell wfAfodl den eraRe R |y & gerl 9 gors aka
IR g7 ST ARy | 9SG GRS B NIRG RERd Dl & WREI F e
Tfafaftrt faaiRa s 98 <ifte Fadiaxor aied wfae € 9o Aafdd emeR W
Wiffiep Sedies foREl <Nifcdl oRERT & uenRa gaiRa &1 | “ARplde go4qf@” Ud
“IMTaTR® IrBTaAd W' e IR FHIRTdT BRA1 a1ty difd A BrRISTAy Jar=yT,
MpYH g9 Tg 7 A B

(16) BEEMEI & dred, 3de, U=, Hadadl, [ ARERAT 16 3 PRGR AaRl Bl
e & srerar Srearee | HYYHl gRT STaEes! & SRR H AARMIIId ©d A Ml a1y,

4. FIpTad FHEE av—

(1) <ifre SAfieT & favg TS FRIGR URGRI e dddiaxor & fou te m=<iRe a=
dfed Te om<iRe Rreraa affa @MEMIN) &1 Ted s | sl o = SRaer
grfl—

@N TH Yo JAPHERT ST Uh AR Fhrg e 8 3R Sl Uh aRS U W (Th
fowafaemera @ Rafd & ook @ 99 7 8 qn o weifdenea & Refa #
He—UIHER JAral ex ¥ =1 71 21) e Ao 3§ Fgad 81 9o dRiGR] UidRy
gRT AT &

o Al fosh Rafa # @8 aRs wR @ Afdel &R Suae T8l 8 d dorH
SIBRY DI JU—ITIHRT 2(3M) H SR BRI & 31T BT AT LA D ThieT
ﬁﬁ;ﬂﬁﬁﬁﬂ?ﬂw

“gord AR ST PR b I BTl AT YD UHielh H HIs aRS WR Bl
Afge FHART T8I Bl 31edel BRI Bl S AHT & BRI 0 3frar fHwr
=g AT a1 Frew | ¥ Tfdd fear o dear 2

@) T Ge e UG &l IR-SEATIRA HHARI Sl ST AfRerel & Tl &
fo uftag & T e AMIfSTd B 3fdT B STaRI 8, S5 BRIBGRI UIeHRT
R A1fAd far ST =Ry

(@) I fHE Amel | B WA © A S84 dIF B 8 [N Eae Jd, FeR d
QMERTR UR A 9l a1 SRR 579 BTAl @I URSel AMbdii=d yomell §RT g1
T T

@) IR AN Gedl # 9 fHdl e H 9 <ar fe Ui W § 9 o ARkt @
AT & foly ufddg € a1 Uep U afdd 81 S o Scdted | IS AMal &l
TSR &, Sl HRIGRI WEGRI §RT A1Hd &
(2 omaR® Rierd AT & go IR § <IAa9 Y 9e Afdard 81 =A1fey;
(@) SR e Wl # aR® wRRIe ual R FgE @fdd S @adfd, uad deuld, e,
godfdd, S, Mm@ oeuel ofe f=<iRe |ART & Haw T8 B8 difd W &s & YR
@1 wargar gEkad E;
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@)  oraR® e Affa & acwl @ dewrar @y i a¥ 31 EnfY | SR e e i
TP YUTTell BT SYANT PR TGP gIRT MM<IRD ReR—Id dre & ISl I Udh fagls 9rT gfaad
gRafida g <E;

5)  omaR® AT @ 9% AT B & foy S I R RGN Aol Jar avRl i dag
2 9% PRIGR USRI §RT U Yo fdT 91l BT Y fbar Sy, s FeiRa fear = g;

() o Rafa # smaRe afdfa &1 sreger ATHRT srerar @ B deaw, afd—
@ S\ @ URT 16 & WAl BT oo HRAl &, AT

@) 98 &M Ry & oy a RAg gor © 3frar S9s favg 9ade # o f&dl s
% ST ¥l U & IR | Blg ggdlel dAfead o, 3ferar

(@) B IS HRIATEl & d8d 98 QN Uil AT B 3RMEl S9d [dvE bl
JRMEATHD HIIATe! AfPad B, AefaT

() ST AU YT BT OUANT 59 A d6 [HA 7 b wrafea d§ SHa! Hani R=aRan
Bl SHRT b Ul AT ST,

Tl U7 Sruel AHNY IfydT Wew, gmRefd, g9 Affa & ger fear o @ 9
UHR ¥ BF el R 1@ Wil a5 AR (buerd) Rfed &1 T ArieT gR_T
9 ORT & UGl & STFAR W1 SIQ”

5. AR Nera affy @EERH) — srRe Rred affa s —
@) R B FHAR Tl BTF Yford & UK B RIGRI g6l AT I=dl 2§ a1 SH ARl Suae
BT,

@ faae FHEE & 3] a9 Hedl 9 SUAel B arfe [Jarfed aai W gaigae S aHEe
g 3Ifd HHAQeT fhar gR1 <= o1 T ey 99 Riededt & AfERI @ g1 T 8 a9
R [ TR ¥ IUSIHG GREHIV B FAqH Siexd 8l O™ 3R (e ST, faqraar
aferan f&wm = 9<;

@) 9 A B ugaE IR fHY 991 S9 Rieradddl &1 GReT 991¢ @1 qa7 WIghd Tadhie]
arerar IuRRerfa el rfardareil § 8 gRT srmEr = vl faarT # rerar favl wderdndt @&
U RIFRE gRI, oI 3Mawdh ©U ¥ 9 Red & dfgd 89 &I s@fy # sl 39
JTURTIHAT & LRIHARCT BT T raene far S

@) <fre Scdied Heael Rerml @ fued oxad w9g gRfaa o & difsd aafd a1 asl &1
9T A7 fRAT SV SfRAdT D A1 AeWd | fhar Sy, g

€) frdl @1 ongw =fed & f9vg sr@Er ufied dRas W ufdes & gRREd s ®ifs a8
HEART 3fTdT BTF T WRferd fafafy & < e

6. NBIT B TG Sifd gsdrel 91 Ufshar— sm<aRae Rrerad afafa f&d ff fRrerma o srR e @ik
39 Rremd &1 i &1 & forg 349 fafesi ok sftifem & FafRa yomel @1 srgure &t arfe
95 THIEE WU W [ B 9 | IeacR AP WM, ARG Rrbrrd aifr &1 |+ saede e
ST BRI Al Sird Tedred eerdr & Fanferd 81 9 dell Maedd Mu=adm 41 9+ IE;

7. AT IS @ NHRT IR FRA o Ufshar — &A1 o e &fd & foy smawass © & a8
e B ! fafr 9 9 A & iR forlad Rierad am<alke Rierad afifa o ugd & 3R e
SR ®g TSl $g 8l A WA g8 &I "edl I b A8 & Aok 39 Td B,

It STel U Rrerd fiRad wu # 987 & 7 Al &, 987 31yl BRI I1raT ATIREG AR B
DS ¥l AeH, 99 Afdd & gRT folRad Riera Ud &3 & oIy T =1d eIl U ST,

U, $HG A B AL, fIRIT wU A UKT TPl b R R FHI AT ARG BR Fahedl g,

5 o dR 98 Afdd 39 BT @y & R Rer—Id SRR B 9 dfd 8 37 o

8. Sird usdre @1 ufshar—
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(1) Rrerd fem w® aRe Rrera dfafa sa! e ufd & gfiard & s9a o 89 3 91d et
?ﬁ"ﬁﬂ—\’q}lﬁ—‘ﬁ,

(2) Rrpraa @ Ul e & a1e Ufdardl T SR 39 R & IR ¥, GAK Sdall & gdl, Tars!
% A U gal @ A U S gdi dfed &9 fad @ srafy # SiiRad wm

(3) Rrprya urad 8 @ 90 Al & WiaR & Sifa uediel QX1 &1 S @12y | JgRiamel |fegd, afe 9 @,
qn, S gedrd RUiE 99 S & R 8 & 10 QA1 & Aok Izaor A FWIF & dRIGR]
WEERI & UG $I o a1ty | 59 Red 9 S S vl & 9l $9 Sird & aal a1
RrprRen @ ufay < o

(@) Sita Raré grg 89 @ 30 fodl @ WA} 59 AR @ RrwRel R Swaar e dveme & areget
TR SRS 3, afe fedr O ge7 gRT S 3rafy & Sifd & favg @is adicl SRR 7 &1 T8 8

(5) TFT H ¥ B 1 UeT NI <IR® R AT gRT UeH Tl /ol & [9vg Iwaar Wfew
R & RPN USRI & Tl B TTg Al &1 [afy 4 4 &7 37 sm@fdy 4 ardfier a—R a1
ST Ahl B

(6) STaR Ve WA BT FRIBR WRISHR I RS Rierad dfifa 1 ReRel & JgaR sl
Tl B BT iy ofar @ 91 98 s9d aN d fiad WU @ dRur W e e sdRe Rrerad
[T B qAT IH PRAE W e QAT Ul DI WS S| A GAY AR g8 ATARD  RIbr
[T ERT @1 T8 RABIRET & AR &1 & &1 o7 ofar 8 O U dRoT qameil Aifed e
10 &l & IR STR AT SIFT &~ SS9 S99 U &I Aol ogn e g sl o sl 2
IR e WIH B PPN YNGR I JE T Fldd P Ul A & Ugard 8 3 Bl
BRATS BN,

(7) AFel BT UeH & Igawd | UIfST ueT Udh oIg &1 U8 IR Tl © | g B ARIR Blg IMMAdH
Faeiar el BT A1y | Af B g F UK @ Sl 7 Al gy Swar AfEd R
JeTe DI UlhdT B M<IRP Riprrd AT & Aream & o ST | fh W qusrie gwiay o
T H, SRl d% 69 BT B, 99 WIsd e 3 [ A & fo 99 uRERS® Ry & FHmee &1
SICHIECIRCIRCIG S

(8) Mfea uer srerar Nifea aafdd arerar TATE 1MaT IIRIIHAT BT UgA HASI=1h T8l Bl SeHT a7 fa9ry
B I SF S UfshA B SR 50 AAI=h &5 H T ST

9. IARH FHET:— SwaaR Iferd v,

@) fe araRe Rred o= RAwIRe wxar 8 d Rierdedl se@Er gfiara! o o= {6l ST
J1eraT faumT o *IEIRd fhar ST AT © difds T 31erar ==y fohar # enfier SiRaw &4

A BH I TE;

@) Wifed uer @1, ARl WR HeE Ud 31 fad o™l & GRefU |ied 9 HIE T Bl faDbI Wihd
?b_‘{é;

@) Rremdeal @ fe W W eEr fore iEr gewr Er el & Hay H ®Ig 97d Udhc
T B B oIy ufdardy & 9y #R <

@) ghRFa & & ruRtEddisl & Wifsd Afddl ¥ g3 991 &R AT F1MEY TAT JAT AaeH, Il
DI YT GHDT & A SABT IRER # JIer ufadfd o= <

€) ©ifte IaiisT @1 fedl Rera & aRemd weu, Riededl &1 ufieny vd Sddied ¥ gRe
USH &R & oY TAT U el drararvl Il &R & foly d& Ui fhd S =iy,

10. TUS Uq BISIHI—

(1) REHA Il ITaar TS FRIF &1 HHANI § AAT oiffTd IS BT SI¥ U7 SIrdm & df S
AR & HaT [FIEl & JgER &fvsd fBar S,

(2) <R B THRAT BT @A gU— Il TGS BIS BTF B, A oAk Aferdh Feq—

@) (¥ B & fRWEGRI ® A$ FHal © dl, SH—Jdaierd, FIRTR, aR IRTRI, T,
BIEgld, Wil G4 UgE U IS qh ggd FI;
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@) TP Oy 999 dd uRR H BT U IR 1@t arferd BT

@) I 3T AW P T THRAT © AT S BF B WA A rhiRig fear o1 ddwar @ aen
IHHT M S ARIM B AET 4 BSRT O Il &, $9 A1 & Y Y B AT SH
RERSIRIE

(@) SrfgeemcHs URMERT JHraT WS ARl ST YRG! TUS &I B,

(3) tifed afdd gemast &1 RN 2| emaRe Rrema |ffd grr rgeifia don srier) mier
ERT Wigd Jaldgel & I & oy STaor Ui dwd ke ol &, s a6l
SORTETRAT X BT ST | < Gl b7 FeiRor 4 SR o) g

(1) ST =afad 1 Ria=n RS TG, B, oIl Td §@ Ugdl &,
@) Y ifid I Bl T & BRI I U SIddT & F3aER Bl M+ IS ISl
@) Nifsa aafad gRT U IRIRE Td A9RIT Hdell R & forg wd fvy v fafeear =,
(@) i roRmEddl Ud S difsa @fdd @l 3 gd Sfled wR, 3R
() U HAK YA BT UhHId WU I A1 fhwi § by S &1 &iifre;

11. 3O Rora & favog FRiAE-

9 91d B GARFT w1 & forg & it Iadied amal § dHerRal vd BE &1 e & graerHl
BT GOUANT 7 B, I T4 gV 9a=T g0 Riprydl & 3vg urag™ 6 S &1 raegahar & qoif
% Seaar e Wl § yaiRa yaiRa far S =nfev | sraRe Rraemad |fafa afe ag fsed
FaTerc! & b Mg U SIRRT oy, o, faguyol o srerar I8 SMd gU 1 b a8 Rrerad arae
AT ATl & AT YTHG AT BT I USATd & SR IUALT ST AT § df Ridrradar fafes
(10) @ S faffw (1) & d=d <¥sd 5 o & fou 9w 8rn afe Rierded! te Hany g, e
I 98 RS U BTF & Al 98 39 (A & SU—TIFRH (2) & Uaem™i & HR |oll & fofg
e BT TG BT o Rrprad Ty dRe 1T SHd foly UaT< Wd SUAel T B UM Bl
IR, Reraedl & [I%g RAE B B RV 61 AFT O AT & | RIGRaaal gRT guqel
SEe¥d ¥ IR Rierad @ St usdra g1 aF fhar Ser =nfey den 39 aR # 5l sRarg @
RAwIRe fy S 9 qd 59 fawg # MR yomell & o aR Sifd @1 Sl @y,

12. IR U & aRomE—

(1) VA WA Sl SIFYEIPR 3qdl IRAR S qTAcal qAT ol & Ui H JqHef a1 &l & o
FHRAT Td BE & Ui ot SciisT & FR1axor, vy vd |\ 8 FeiRa fsar w2, ar
=9 Refd 4 omanT fafdga Aifcw <ax e o 9 50 o sfoar g9 o fIgell R @Rarg
PHT—

(31) feafdened erga™ AT AT 1956 B R 12(d) F AT P TS GV ST grFar &
S & a9y # 8, DT SMMERT b S,

(@) SMANT §RT ST 1956 HI &RT 2 (Uh) & i IrRfera gl # 9 9 favafdenery sremar
ARIfAeTerd &7 A &M,

() ERI BT 3Efed fpdl o o ga™ &I I o

(@) SmanT B foHeft ff A AT ORIy AR HRIGAT & id fhdl W WAl & uTd B
@ forg S ReIM & 3mura aifva far S

(8) S WRIRY PI, UG ISR AT Y9 & $egd Al YATRRT B Uh VA AeH gRT gad
AT S GHMER U3 H UHE U W SR T 2 3 SuYgdd Wifedr H SuIr WA 8 e
JTART HI J9arse R YR fhar ar 8 don g Aifew & awom &) 18 & f& a8 g

s Sdied @ fIog T AeTefiadan HIfd [\ad SaaAdedd aaaudds o1 qad T8l oxal
g

(Tw) afs 98 Ud AEIfdemed g d S9d Ig fAvafdened gRI Sud! deawgdl &I MERT &
B PR B for FE
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(SN afe a8 va Ava favafderey R 8 @ & WRGR &I 9 Aa [Jwafdeneag & 3mexer a1
AT BT,

(Ta) afe 9 fod I IfSf | & sr=ia <enfua srerar frafia fvafdene @ @ S9a 59 WR &I
IMERT B & oY IUSHR I FXBR Bl RABIRET HAT;

(a1E) oI fp feafdenery Srgar SMART SRR 1956 & =i UTaer fhdm ST 81 TagaR 37U+
AP RI & FTAR JAIT U A U AHIMEE & I TU€ Y& PR Fohal & o A9 Tb a8
Heer o fafrdl # MgiRa uraami &1 srured T8 aRar &

@) g7 fafdl & ravid SMRINT gRT SS9 9AY dd HRAls el & Sl S a6 b AR &l
3JUT U&T U bR @ oY Yad GIIaR & AR UR I Fdls dR ol T8 8,

[fasTI=—111/4/3741./53]

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:-

1. Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

(2) They shall apply to all higher educational institutions in India.
3) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—In these regulations, unless the context otherwise requires,-

(a) “aggrieved woman” means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent;

(b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

(c) “campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips, internships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI;
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(d)

(e)

()

€:9)

(b)

@

)

k)

Commission” means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps;

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

“Higher Educational Institution” (HEI) means a university within the meaning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

“sexual harassment” means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b) demand or request for sexual favours;

(c) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pornography”

(i1) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the
person concerned;
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(I) “student” means a person duly admitted and pursuing a programme of study either through regular mode
or distance mode, including short-term training programmes in a HEI;
Provided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student;
Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEI, but a visitor to
the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(o) “workplace” means the campus of a HEI including-
(a) Any department, organisation, undertaking, establishment, enterprise, institution, office, branch or

unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs;

(b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEISs;

(c) Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.

3. Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

(a) Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations;

(b) publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

(c) organise training programmes or as the case may be, workshops for the officers, functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

(d) act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and

exploitation;
(e) publicly commit itself to a zero tolerance policy towards sexual harassment;
(f) reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or

sexual assault at all levels;

(2) create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

(h) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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harassment, contact details of members of Internal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI,

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

“) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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4.

(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

@) Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.
9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe

places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance.

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or

Ordinances where necessary.

Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal

Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-
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2
3)

“4)

&)

(6)

sﬁall :
(a)

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2(0);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;


apple
Highlight

apple
Highlight


16 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer to
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing;

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.

2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days.

3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEIL. Copy of the findings or recommendations shall also be served
on both parties to the complaint.

(@) The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC, then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

(7) The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC, as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9.  Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(c) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment;
(c) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation, if the complainant happens to be a student. However, the mere inability to substantiate a
complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12. Consequences of non-compliance.—(1) The Commission shall, in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a)  withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

(b) removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

(c)  withholding any grant allocated to the institution;

(d) declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

(e) informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual
harassment;

(f)  recommending the affiliating university for withdrawal of affiliation, in case of a college;

(g) recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

(h) recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

(i)  taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

(2) No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.

[Advt.-TT/4/Exty./53]
JASPAL S. SANDHU, Secy. UGC

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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SREE NARAYANA GURU
COLLEGE OF COMMERCE

Metrics 5.1.4:
The institution adopts the following for redressal of student
grievances including sexual harassment and ragging cases

Report of the Activities conducted
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SREE NARAYANA GURU COLLEGE OF COMMERCE
P. L. LOKHANDE MARG, CHEMBUR, MUMBAI — 400089

Report of the Session on Harassment by ICC and DLLE along with IQAC

Date: 2nd August ,2023
Venue - Seminar Hall - 1st floor, New Building.
Timings - 11:00 am to 12:00 pm.

The College Internal Compliance Cell and Department of LifeL.ong Learning and Extension
conducted a session to raise awareness on different types of Harassment in today’s

generation and promoting a safe and respectful environment on campus. Showed a short

movie based on harassment and how to tackle it.

Session highlighted on educating students about identifying, preventing and addressing unethical
behaviour. Students were told if they were harassed by anyone in the college, to report promptly
and it will be kept confidential. The session was attended by 131 students.

\

”

Ms. Nahid Shaikh
ICC Incharge
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SREE NARAYANA GURU COLLEGE OF COMMERCE

P. L. LOKHANDE MARG, CHEMBUR, MUMBALI - 400089

Attendance sheet

Session on Harassment on 02/08/2023

Sr. NO | Name of the Student Class
1. ADITI AJISH FYBCOM
2. ALVI SARFARAZ MUBIN FYBCOM
3. ANSARI AFRID MEHDI HASAN FYBCOM
4. ANSARI ASFIA MOHD IMTIYAZ FYBCOM
5. ANSARI DAWOOD AHMED MOHD HAROON FYBCOM
6. ANSARI EFAT SUBHANALLA FYBCOM
7. ANSARI JAHAN AARA FARID AHMED FYBCOM
8. ANSARI KASHISH NAUSHAD AHMAD FYBCOM
9. ANSARI MD PARVE] AALAM JAVED FYBCOM
10. | ANSARI MOHAMAD YASIN SALIM FYBCOM
11. | ANSARI MOHAMMED ARMAN SIRA] AHMED FYBCOM
12. | ANSARI MOHD ARMAN MOHD AFZAL FYBCOM
13. ANSARI MOHD AYYAN ALAM FYBCOM
14. | ANSARI NAIMA HASHMAT ALI FYBCOM
15. | ADHDRAVIDAR VANVILI MURUGAN SHARADA SYBCOM
16. | ANSARI HALIM AHMED ZAINULLAH SYBCOM
17. | ANSARIIQRAA NAAZ AMANAT SYBCOM
18. | ANSARI MAHFOOZ ALAM MAHBOOB ALAM SYBCOM
19. ANSARI MOHAMMED AYUB HAYATULLAH SYBCOM
20. | ANSARI MOHAMMED IBRAHIM AKHTAR HUSSAIN JULAH SYBCOM
21. | ANSARI MOHD FAIZ ISRARAHMED SYBCOM
22. | ANSARI MOHD SALIK ISRAR AHMED SYBCOM
23. | ANSARI REYAZUDDIN SEERAJUDDIN ZOHRA KHATOON SYBCOM
24. ANSARI TAHMINA PARVEEN MD ASHRAF RAZA SYBCOM
25. | ACHARYA JAYKUMAR SATYANARAYAN TYBCOM
26. | ANSARI FARAHA KHATOON ALLAUDDIN TYBCOM
27. ANSARI MOHD KAIF MUJAHID ALI TYBCOM
28. ANSARI MOHD SAMEER KHURSHID TYBCOM
29. | ANSARI RESHMA BANO MOHD AKRAM TYBCOM
30. | ANSARI SABIRA KHATOON MOHAMMED SHAMI TYBCOM
31. | ANSARI SHAHER BANO MOHAMMED JAFAR TYBCOM
32. BAGADE LATASHREE EERABHADRA TYBCOM
33, CHAVAN AKANSHA SURESH TYBCOM
34. CHENDVANKAR RUPAL DEEPAK TYBCOM
35. DEVENDRA KAVERI SHRIKANT TYBCOM
36. DEVRAY TEJAL SUNIL TYBCOM
37. DEY SHREYA GANESH TYBCOM
38. DHAWANE HRITIKA PREM TYBCOM
39. GHARAMI DEEPA BISWAJEET TYBCOM




40. | AGA MAHEK MUBARAK SYBMS
41. | ALISHA MOHAMMED MUBIN SYBMS
42. | ANSARI MD ZAID NAKI SYBMS
43. [ ANSARI MOHD ANAS MOHD TAHIR SYBMS
44. | BHISE SAKSHI BABASAHEB SYBMS
45. | CHAURASIYA SONALI LAXMINARAYAN SYBMS
46. | CHUMBALE SONAL KISHOR SYBMS
47. | DHANSHETTY ASHA MAHADEV SYBMS
48. | SAYYED IILHAM FATIMA IBNE HAIDER TYBMS
49. [ SAYYED MOHD FAIZAN MOHD KAZIM TYBMS
50. [ SAYYED SABA PARVEEN MOHD BASIT TYBMS
51. | SAYYED TALAT AHMED IRSHAD AHMED TYBMS
52. | SAYYED UMAIR ASHFAQUE TYBMS
53. | SHAH MUJIMUDDIN ZANUDDIN WAHID TYBMS
54. | SHAIKH ABRAR ISMAIL TYBMS
55. | SHAIKH ARBAAZ MOHD AFSAR TYBMS
56. | SHAIKH HINA BANO YAKUB TYBMS
57. | SHAIKH HUMERA ABDUL KALAM TYBMS
58. [ SHAIKH JUNAID MOHD YASIN TYBMS
59. | SHAIKH MEHMOOD MEHBOOB TYBMS
60. [ ANSARI SHAYANA ASLAM FYBBI
61. | BAGUL MEGHA KAILAS FYBBI
62. [ CHOUDHARY SHANKAR SUDARLAL FYBBI
63. | DUDHAWADE ARPANA UTTAM FYBBI
64. | FALAKRIZVI FYBBI
65. | GANESHAN KARTIKA KALIYAN FYBBI
66. [ JAISWAL AMAN SACCHELAL FYBBI
67. | KHAN AMAN SAJJAD FYBBI
68. | KHAN CHAND MOHD ISRAIL FYBBI
69. | KHAN MEHRA] DANIYAL FYBBI
70. [ ANSARI FARIN AMIR SYBBI
71. | BANGI TASEER MANSOOR ALI SYBBI
72. | CHAUDHARY FAIZ MOHD RAFIQUE SYBBI
73. | CHAUHAN ANIKET RAJESH SYBBI
74. | FULVADIYA ROHIT SHYAMLAL SYBBI
75. | FULWARIYA ROHIT TRILOKCHAND SYBBI
76. | GAYARI NIKITA KUMARI SOHANLAL SYBBI
77. | HALWAI RAVI SANTOSH SYBBI
78. | IDRISEE MEHBOOB MOHD KHALIQUE SYBBI
79. | KAHAR DEEPALI DINESH SYBBI
80. | ACHARYA YUVRAJ KOLANJI SYBSCIT
81. | ANSARI MOHAMMAD AFFAN MOHAMMED JAVED SYBSCIT
82. | ANSARI SANA BANU NAEEM SYBSCIT
83. | EPILI PRADEEP RAJENDRA SYBSCIT
84. | GUPTA MAYANK CHANDRASHEKHAR SYBSCIT
85. | GUPTA POONAM SUBHASH SYBSCIT
86. | GUPTA SAHIL BACHULAL SYBSCIT
87. | GURAV TANVI VASANT SYBSCIT




88. | KAIF HUSSAIN MINHAJ HUSSAIN SAYYED SYBSCIT
89. | ANSARI KAIF ALAM MANSUR ALAM TYBSCIT
90. | ANSARI MOHD ADIL INTEZAR ALAM TYBSCIT
91. | ANSARI SADIYA BANO MOHD NOORUDDIN TYBSCIT
92. | ARUN KUMAR PRAJAPATI TYBSCIT
93. | CHORAGE AJAY LAXMAN TYBSCIT
94. | DATE ASHISH PRAKASH TYBSCIT
95. | DHANSHETTI POOJA MAHADEV TYBSCIT
96. | FAYAZ AHMED M MOHAMMED RAFIK A TYBSCIT
97. | GAUTAM KANCHAN RADHYSHYAM TYBSCIT
98. | GUPTA RAMJATAN RAJESH TYBSCIT
99. | RIZWAN FURKAN AHMAD TYBFM
100. | ANSARI AMINA ALI HASAN TYBFM
101. | BIND SUSMITA RAJESH TYBFM
102. | JATOLIYA MAYUR GHANSHYAM TYBFM
103. | KANK VAISHNAVI RAJU TYBFM
104. | KHAN JUNAID AHMED TUFAIL AHMAD TYBFM
105. | KHAN MOHAMMED ANADIL AZAM TYBFM
106. | LONDHE SANJAVINI DNYANDEV TYBFM
107. | MAHADIK SHREYAS RAJESH TYBFM
108. | PAHUNTI SWAMI SEKHAR RAJA TYBFM
109. | BHAJANE TANMAY GOWARDHAN TYBAMMC
110. | CHAVAN DIVYA BALU TYBAMMC
111. | DESHALI KUSHMA PARMESH TYBAMMC
112. | GOWDA PREETHAM PRAKASH TYBAMMC
113. | JUSTIN BABU TYBAMMC
114. | KAMBLE SEEMA JYOTIRAM TYBAMMC
115. | MAITY AKASH VISHWANATH TYBAMMC
116. | MARTIS CHRISSANE ELIAS TYBAMMC
117. | SAKTE SAHIL BHAGWAN TYBAMMC
118. | ANSARI SOHANA BANO MOHD AKHTAR FYBAMMC
119. | ANSARI TAHA ZILLUR REHMAN FYBAMMC
120. | GAIKWAD GAURAV VIJAY FYBAMMC
121. | KARAUTIYA BABLI BOBBY FYBAMMC
122. | KHAN NISHA BANO MASSAN FYBAMMC
123. | KHAN SHAHEEN PARVEEN MOHD SHAHID FYBAMMC
124. | MAITY SURAJ TAPOS FYBAMMC
125. | MORESHWAR JEENAL RAJU FYBAMMC
126. | MUDLIYAR VISHAL SUBRAMANI FYBAMMC
127. | PIVAL SONALI SAILESH FYBAMMC
128. | DOIPHODE PRATHAM SUNIL SYBAMMC
129. | KARTHIK GANDHI SYBAMMC
130. | KHAN ABDUL MUTALIB NASRUDDIN SYBAMMC
131. | KHAN USAD SOHEL SYBAMMC
\ K X -

Ms. Nahid Shaikh




i ORG.
SLOGAN C

WOMEN EMPOWER

TIME : 11: 30 AM

MS. NAHID SHAIKH
ICC INCHARGE




SREE NARAYANA GURU COLLEGE OF COMMERCE
P. L. LOKHANDE MARG, CHEMBUR, MUMBAI - 400089

Report of Slogan Competition on Women Empowerment by
ICC and Anti Ragging Along with IQAC

Date: 05 January,2024

Timings - 11:30 am to 12:30 pm.

ICC Committee Incharge: Ms. Nahid Shaikh Usman
Committee Member: Mrs. Punam Mujawar

Anti Ragging Committee Incharge : Mr. Priyadarshan shede
Committee Member: Mrs. Angel Nadar

The College Internal Compliance Cell and Anti ragging committee conducted a session to raise awareness for
gender equality by harnessing the power of concise and impactful messages.

Conducted this competition to encourage participants to reflect on the significance of women's empowerment
and to communicate their thoughts through short and powerful slogans. The competition provided a platform for
individuals to express their support for women empowerment, creating a sense of unity and shared purpose.

Participants were encouraged to submit slogans that captured the essence of women empowerment,
highlighting themes such as equal opportunities, gender inclusivity, breaking stereotypes, and the importance of
women's rights.

The winning slogans stood out for their ability to encapsulate profound messages in just a few words. 50
students participated in the competition. Selected 3 best slogan as winners.

N \

(o

Ms. Nahid Shaikh
ICC Incharge
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List of students who participated in Slogan competition on Women Empowerment — 05/01/2024

SREE NARAYANA GURU COLLEGE OF COMMERCE

P. L. LOKHANDE MARG, CHEMBUR, MUMBALI - 400089

Sr. No Name of the Student Class
1. MOHD ARMAN MOHD IQBAL TYBCOM
2. NIKITA BIJU KUMAR TYBCOM
3. NOOREEN PARVEEN MOHD AYYUB TYBCOM
4. SANDIYA RAJA POONGODI TYBCOM
5. MOHAMMED IBRAHIM AKHTAR HUSSAIN JULAH | TYBCOM
ANSARI
6. RUDRA DNYANESHWAR BHAGAT TYBCOM
7. NILESH KUMAR LAXMAN BIND TYBCOM
8. GAYATRI NEMICHAND BOKOLIYA TYBCOM
9. HASAMUDDIN MOHD ASLAM CHAUDHARY TYBCOM
10. PAYAL MASU DHENDE TYBCOM
11. ANU MAHENDRASINGH FULWADIYA TYBCOM
12. GAYATRI MALLIKARJUN GUJALKAR TYBCOM
13. DEEPALI LAXMIKANT GUPTA TYBCOM
14. KOMAL BRIJESH GUPTA TYBCOM
15. SAROJ SUBHASH GUPTA TYBCOM
16. ABDUL KAYUM ABDUL FAZAL SYBCOM
17. SARFARAZ MUBIN ALVI SYBCOM
18. ASFIA MOHD IMTIYAZ ANSARI SYBCOM
19. DAWOOD AHMED MOHD HAROON ANSARI SYBCOM
20. JAHAN AARA FARID AHMED ANSARI SYBCOM
21. MD PARVEJ AALAM JAVED ANSARI SYBCOM
22. MOHAMMED ARMAN SIRAJ AHMED ANSARI SYBCOM
23. MOHD ARMAN MOHD AFZAL ANSARI SYBCOM
24. NAZMIN BANO BILAL AHMED ANSARI SYBCOM
25. NOOR SABA ZAHOOR AHMED ANSARI SYBCOM
26. AMBATTUPARAMBIL SIDDHARTH RAVI FYBSCDS
27. ANSARI AZFAR HUSAIN IQBAL HUSSAIN FYBSCDS
28. ANSARI FARIZA AFROZ AHMED FYBSCDS
29. ANSARI MOHAMMAD SHAHAJADE MOHAMMAD FYBSCDS
JASIM

30. ANSARI MOHD EJAZ MOHD FAIYAZ FYBSCDS
31. ANSARI MOHD HAMZA SHAMIM AHMAD FYBSCDS
32. ANSARI MOHD SAQUIB ABRAR AHMED FYBSCDS
33. ANSARI NAVED NASIR MOHD FYBSCDS
34. ASHFAQ AHMAD ISMAIL FYBSCDS
35. BADARIYA RAHUL HANSRAJ FYBSCDS
36. ABRUM DARSHANA PAWADI SYBSCIT
37. SAHIL SIDDIQUI FYBSCDS

38. ANAM RAEES AHMED SYBSCIT
39. ANSARI AAMIN SHAMSHAD AL == SYBSCIT
40. BADARIYA NIKITA KANARAM [ N\, |SYBSCIT
41. CHOUDHARY DEEMPAL RAMESHKUMARSQ V=) [SYBSCIT
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42. DOKE BHAVESH SANTOSH SYBSCIT
43. GAWALI PRERANA VILAS SYBSCIT
44. GUPTA SURAJ CHHEDILAL SYBSCIT
45. KHAN AARIBA HAFIJOOREHMAN SYBSCIT
46. KHAN ARBAZ MOHD RAUF SYBSCIT
47. ANSARI SANIYA MUSTAQUE AHMED FYBA

48. BAIG MIRZA ABUZAR FYBA

49. SAJIYA BEGUM MD SARWAR FYBCOM
50. NISHANATHESNI AMEERSHA FYBCOM
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Ms. Nahid Shaikh
ICC Incharge




